Yu-Kai Wang
Writing

Update : 2023/09/11

A. Journal Papers
(1> SSCI

1\

2~

3\

4\

Wang*, Yu-Kai (Mike) (2019). Executive migration and international

mergers and acquisitions. International Business Review, 28(2), p.284-
203. (iFf a2 - (FF ~HFL)58 T MAZ RT3 R/ FLFEDNPE
dpBcdt ¢ 49/140, 2017 ~ Hp A F AR £ WY D ER)

Wanag. Yu-Kai (Mike), Chung*, Chris Changwha, & Lim, Dominic S. K., (2015), The

drivers of international corporate entrepreneurship: CEO incentive and CEO monitoring
mechanisms, Journal of World Business, 50(4), p.742-753. (it : ¥ - TF A

N HAZ LI HeFAF AP PR b 23/120 ﬁw%éﬁ@%\w :
% )

Wang*, Yu-Kai (Mike) (2015), The impact of prestigious top management

team on international alliance formation: Evidence from Taiwanese
electronics firms, Journal of Management & Organization, 21(6), p.835-
852. (i’?—‘g HETA A nri A A PHAAZ RS gL YR
da e & 179/192 ~ # 7| %rn:);;* % L’W—* P ER)

Wang*, Yu-Kai (Mike) & Yang, Kun M., (2015), The impact of executive

job demands on dismissals of newly appointed CEOs, Journal of Management
& Organization, 21(6), p.705-724. (T'F'*FT T = W S ﬁf"ﬁ s A AL MR
2RF vthe B iy EﬁFJ'J‘EEfE‘};fﬁ&#E 0 179/192 ~ #p 1| B dp g £ FWY D BERH)

(2) sCl
(3) TSSCI
(4) Other
1+ %% %, 38 m(2019) G S TR R E 2 Y LR R
2 L TR gx 7 4 ;pr»n » 16(1), 25-51 -

2 ~ Wang, Yu—Kai (Mike) & Chacar, Aya (2012). Value creation and appropriation

at the top, _Journal of Management and Marketing Research, vol. 10, p.1-
19.



B ~ Conference Papers

(1) International Conference (in English)

1\

10 -

11~

Wang, Yu-Kai (2023), “Internationalization and CEO Succession” Academy of
International Business Annual Meeting (AIB), Jul. 5-9, Warsaw, Porland. (3§ & jcé#
* #)

Wang, Yu-Kai (2022), “New CEO Origin and Post-succession International Alliances
Formation” Academy of International Business Annual Meeting (AIB), Miami, U.S.
(Virtual Presentation). (4 & jcér2m 2 #)

Wang, Yu-Kai & Chacar, Aya S. (2020), “Contextualizing The New CEO Origin and
Post-succession MNE  Performance Relationship: The Role of MNEs’
Internationalization Process” Academy of International Business Annual Meeting (AIB),
(Online). (4f & fxsh = §)

Yu-Kai (Mike) Wang (2019), “Performance Consequences of Relay CEO
Successions in\ MNEs” Academy of International Business (AIB), Copenhagen,
Denmark. G & jzéih < #)

Wang, Yu-Kai (2018), “Overconfident CEO, Speed of Internationalization, and Extreme
MNE Performance: Moderating Effect of Board Vigilance,” Academy of International
Business (AIB), Jun. 25-28, Minneapolis, U.S. (4§ & f<4m > # )

Wang, Yu-Kai (2017), “International Breadth, International Depth, and MNE
Performance: The Contingent Effect of CEO Tenure,” Academy of International Business
Annual Meeting (AIB), Jul. 2-5, Dubai, AUE. (4 & jzékih > &)

Wang, Yu-Kai & Wu, Jianfeng (2016), “Do Local IJV Partners' Political Connections
Always Create Shareholder Value for Foreign Partners?” Academy of International
Business Annual Meeting (AIB), Jun. 27-30, New Orleans, U.S. (4 & qeéxih 2 &)

Wang, Yu-Kai (2015), “Executive Migration and International Mergers and Acquisitions,”
Academy of International Business Annual Meeting (AIB), Jun. 27-30, Bangalore,
India. (4 & Jeéxih~ &)

Wang, Yu-Kai (2014), “Prestigious Top Management Team and International Alliance
Formation,” Academy of International Business Annual Meeting (AIB), Jun. 23-26,
Vancouver, Canada. (4 & fcsih 2 &)

Wang, Yu-Kai, Yang, Kun, & Hiller, Nathan J. (2013), “Do Executive Job Demands
ImpactNewly Appointed CEO Dismissal?” Academy of Management Annual Meeting
(AOM), Aug. 9-13, Orlando, U.S. ( R Jzérih~ &)

Wang, Yu-Kai & Chacar, Aya (2013), “The Impact of MNE’s Institutional Complexity,
TMT Turnover, and TMT Size on MNE Performance: A Strategic Contingency
Perspective.Academy of International Business Annual Meeting (AIB), Jul. 3-6, Istanbul,
Turkey. (4 & jeérm = )



12 -

13~

14 ~

15~

16 -

17 ~

18 ~

19 ~

20 ~

21 ~

22 ~

23 ~

Wang, Yu-Kai & Chung, Changwha (Chris) (2013), “The Impact of CEO Incentive and
CEO Monitoring Mechanisms on Risky International Expansion,” Academy of
International Business Annual Meeting (AIB), Jul. 3-6, Istanbul, Turkey (.4 & Jcék

v )

Wang, Yu-Kai & Chung, Changwha (Chris) (2012), “The Drivers of International
Corporate Entrepreneurship: CEO Incentive and CEO Monitoring Mechanisms,”
Academyof Management Annual Meeting (AOM), Aug. 3-7, Boston, U.S. (& 4c4kih

v )
Wang, Yu-Kai, Yang, Kun, & Hiller, Nathan J. (2012), “Internationalization and CEO

Turnover,” Academy of International Business Annual Meeting (AIB), Jun. 30-Jul. 3,
Washington, DC, U.S. (4 & fcirh+ #)

Wang, Yu-Kai & Chung, Changwha (Chris) (2011), “Economic and Social Drivers for
Strategic Alliances,” Academy of Management Annual Meeting (AOM), Aug. 12-16, San
Antonio, U.S. ( A jcékh~ &)

Wang, Yu-Kai & Yang, Kun (2011), “The Impact of International Diversification on
CEOQO Turnover,” Academy of International Business Annual Meeting (AIB), Jun. 25-28,
Nagoya, Japan. (4§ & f<4#h~ &)

Wang, Yu-Kai (2011), “The Drives of MNEs’ Foreign Entrepreneurial Activities: An
Agency Perspective,” The Reading IB Conference, Apr. 11-12, Reading, U.K. ( & qx4x

#e B
Wang, Yu-Kai (2010), “MNE’s Institutional Complexity and Top Executive

Compensation,”The 2010 Strategic Management Society Conference (SMS), Sep. 12-15,
Rome, ltaly. ( X Jzér#h~ &)

Chacar, Aya. & Wang, Yu-Kai (2010), “Are Top Executives Paid for Managing MNE’s
Institutional Complexity?” Academy of Management Annual Meeting (AOM), Aug. 6-
10, Montreal, Canada. ( A Jcék#% < &)

Wang, Yu-Kai & Chung, Changwha (Chris) (2010), “The Effects of Strategic Needs and
Social Networks on Alliance Formation,” Academy of Management Annual Meeting
(AOM), Aug. 6-10, Montreal, Canada. ( & {céF#~ &)

Wang, Yu-Kai & Chacar, Aya (2010), “The Effects of Managing MNE’s Institutional
Complexity on Top Executives Compensation,” Academy of International Business
AnnualMeeting (AIB), Jun. 25-29, Rio de Janeiro, Brazil. (4§ & Jcékimh< %)

Wang, Yu-Kai (2010) “International Strategic Alliance Formations of International New
Ventures: A Signaling Theory Perspective,” Academy of International Business Annual
Meeting (AIB), Jun. 25-29, Rio de Janeiro, Brazil. (4 & jx4#% < # )

Wang, Yu-Kai (2009) “Integrating Managerial Information Processing Capabilities into
theTransaction Cost Model of Entry Mode Choice,” Academy of International Business
Conference (AIB), Jun. 27-30, San Diego, U.S. (4 & fc4#h < &)

3



24 ~ Wang, Yu-Kai (2008) “The Effects of Industry Structure and Boards of Directors on the
Alliance Formation of New Ventures,” International Western Academy of Management
Conference, Dec. 14-16, Taipei, Taiwan (R.0.C.). (& {z&#H~ &)

25 ~ Wang, Yu-Kai (2007) “The Link between a Firm’s Strategic Decision for Change on its
Workforce and Organizational Performance under Different Human Capital
Considerations,” Southern Management Association Annual Conference, Nov. 7-
10,Nashville, U.S. (3 & Jc&3h = &)

(2) National Conference (in Chinese)

L Pdp f/2 8 9/3 Ak (2021067 ) o 2 @ 538 dp i 4 B g o en gl 3 o
2021 FEHELFRLFHE 0 SH LS o (AsH B

£+ %, 2 BPv(2018# 067 )eo i o SiEME ~ B ¥ T2 Frg ¢ LAY
TEJE"F‘T" BT L Fe AR B ARG T S IR 0 2018 PEE L F M
cE et (egme F)

3y B/ EYes Ry (20162067 ) o TEBIFEZ LR KL
BB - E W L FEEE 20165 19RFLEEE ""gpﬁg S =

<

2~

—

4 FH 2 Lo BURSE (20168 067 ) o SEHARS T ORE SRR DL PP
2016% 195 F A& F UG > i op o (el #)

5y 3% 31290 (2015806% o SHFIREA LD A1 AP 6 W2 H L
20155 ISEFEEL FIEHE » 2o« (febhe B)

I'ss
o

6~ FE2Pv(2014#10% )oThe Impact of Prestigious Top Management Team on
International Alliance Formation o /4% APASEFEFIGE > SF LA o
(A fctritiv )

Ty 2Ry s (20148 067 ) M 24 K SBBHE Y ERG 2 MEE
¢ 8o 20145 1TEFEEEAFEHRE > SHLM o (ebrbh~ )

8~ gz ~ 3 8Pes T Y (2014067 Do S8R ST B9 F R g ¥ s
23T 2014RITE A SR L F10A734 ¢ » oot o (e &)

9~ 32 FPE (20132 067 )o B P F WBIFREFFH Kos Bp A5 2 258 - 20
165 %”ﬁbﬁﬂp?é p e (feBihy #)

—_
w

l&m

e

10 ~ BB R A

fedih s B)

|
|4re
\mur-
#ﬁ
b
&
—
[\]
S
e
1
o
>
N
e
=5
(B4
e
il
Rt
beiis
s
s
e '1"3‘4\'

L6 o 20135165, gimﬁrb?mﬂﬁg ey =L

C. Book Edited/ Book Chapters
1 ~ Wang, Yu-Kai, 2011, The Impact of Institutional Complexity and Top Management
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Characteristics on Executive Compensation and Firm Performance, Dissertation, Florida

International University.
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