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. Wu, H. P. & Wang, Y. M. (2022). The Study of Inter-group Relations Between
Expatriates and Host Country Nationals (HCNSs) in Taiwanese Multinational Firms. The
Asian Conference on Psychology & the Behavioral Sciences (ACP2022), Tokyo, Japan,
2022.3.29-31.
LGRS G ESIRE Y (2021) o (KRB AMBET S ¥ Sy R ARz M) o
532EFE T 2R ¢ (2021 ICIM) » L2t 0 L8> 2021/8/28 -
1’6(2021) <<r'/?5; J'J P/”\ig\ﬁ"’ﬁ’ﬁ‘-‘ P/”\%‘W&’*FP /”\:E.);'? Fﬁgﬂ?’?>>
2021 %21 E R R E 2P E > o 0 KX <~ F 3y & 2021/6/3 -
. Wu, H. P, Lu, L. & Wang, Y. M. (2020). Job Demands, Sickness Presenteeism
and Consequences among Taiwanese Nurses: The Moderating Effect of Helping Belief in
Coping with Work Strains. 2020 Management and Medical Sciences Interdisciplinary
Conference, Taiwan, Taipei, 2020. 10.30-11.01.
. Wu, H. P. & Chen, H. (2020). The Antecedents of Overseas Work Intention: Self-efficacy
Mechanism. The Asian Conference on Psychology & the Behavioral Sciences (ACP2020),
Tokyo, Japan, 2020. 3.26-3.29.
. Wang, T. H. & Wu, H. P. (2020). The Effects of Hindrance and Challenge Stressors
Among Taiwanese Respiratory Therapists: Doctor Support as a Moderator. The Asian
Conference on Psychology & the Behavioral Sciences (ACP2020), Tokyo, Japan, 2020.
3.26-3.29.
. Wang, Y. M. & Wu, H. P. (2020). Love Conquers Everything ?” The Work-Family
Conflict and Intimacy of a Dual-career Family Who Live Apart. The Asian Conference on
Psychology & the Behavioral Sciences (ACP2020), Tokyo, Japan, 2020. 3.26-3.29.
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Wu, H. P. & Meng, Yuan (2018). Values congruence with whom can benefit teams? The
moderating effects of team justice and affective commitment.1st IEEE International
Conference on Knowledge Innovation and Invention 2018 (IEEE ICKII 2018), Jeju Island,
South Korea 2018.7.23~2018.7.27.

Wu, H. P.& Chang, T. T. (2017). The Persistence Model of Self-Initiated Expatriates. 7'
Annual International Conference on Human Resource Management & Professional
Development in the Digital Age (HRM&PD 2017), Singapore city, Singapore.2017.12.11
~2017.12.12.

Wu, H. P. (2017). Social Functions of Informal Communication and job Consequences.
International Symposium on Business and Management, Kyoto, Japan. 2017.4.4 ~
2017.4.6.
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Wu, H. P, Lu, L., Chi, C. T., & Tsai, C. H. (2016). The relations among nurses career
commitment, attendance incentives, presenteeism and job satisfaction. The 31st
International Congress of Psychology, Yokohama, Japan.2016.7.24 ~ 2016.7.29.

Wu, H. P., Chi, J. L., Chi, J. T. Wang, M. H., &Chang, T. T. (2016). Expatriate career
commitment and cross-cultural adjustment among self-initiated Taiwanese expatriates.
The 31st International Congress of Psychology, Yokohama, Japan. 2016.7.24 ~
2016.7.29.

Lai, Y. R, Chang, T. T., Wu, H. P., &ChenC. C. (2016).Work-family demands,
work-family resources, and work-family conflict: The moderating effects of gender role
beliefs and a three-way interaction. International Association for Cross-Cultural
Psychology, 23rd International Congress, Nagoya, Japan.2016.7.31 ~ 2016.8.3

Wu, H. P. & Lu, L. (2015).Achievement goals, expatriate career commitment and
re-expatriate willingness among self-initiated Taiwanese expatriates: the role of
autonomous motivation in the moderated mediation model. The 14th European Congress
of Psychology (ECP), Milan, Italy.2015/7/7-10.
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Wu, H. P., Wu, Y. L., Wu, M. L. & Shen, M. H. (2014). Working hours and work-family
conflicts: the moderator role of work/family Salience.2014 International Conference on
Business and Social Sciences (ICBASS), Tokyo, Japan. 2014/3/28-30.

Wu, H. P., Chang, C. L., Chao, C. & Chen, R. S. (2013). We are different: work salience
and job performance among dual-career separated couples in Taiwan. The 13th
European Congress of Psychology (ECP), Stockholm, Sweden.

Wu, H. P. & Lu, L. (2013). Is it right to gossip? Positive function of gossip and work
consequences. The 13th European Congress of Psychology (ECP), Stockholm, Sweden.
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social-oriented Chinese bicultural self as moderators. 2012 International Conference on
Business and Information (BAI), Sapporo, Japan.
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36. Wu, H. P., & Lu, L. (2011). Are we a team? Understanding the psychological atmosphere
of teams from an emotional point of view. The 9th Biennial Conference of Asian
Association of Social Psychology (AASP), Kunming, China.

37.Wu, H. P., & Lu, L. (2011). The effects of work constraint and support on organizational
citizenship behaviors: conscientiousness and proactive personality as moderators. The
12th European Congress of Psychology (ECP), Istanbul, Turkey.
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44. Wu, H. P.,, & Lu, L. (2009). Work stressors, Chinese coping strategies, and job
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conflict and their consequences: A Taiwanese-British cross-cultural comparison. The
XXIX International Congress of Psychology (ICP). Berlin, Germany.

46. Lu, L., Kao, S. F., Wu, H. P., & Chang, T. T. (2007). “I or we”: Family socialization
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Attitudes: The 9th TSCS Symposium. Taipei, Taiwan.
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Resources, Work/Family Conflict, and Their Consequences: A Chinese-British
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flexibility, work/family conflict, and their consequences at work: A national probability
sample in Taiwan. The Seventh Conference of Asian Association of Social Psychology
(AASP). Sabah, Malaysia.



