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A. Journal Papers 

1. Chen, J. W., Lu, L., & Cooper, C. L. (in press). Protecting well-being and performance 

after sickness presenteeism under demanding conditions: The dual effects of proactive 

personality and work reward as resources. European Journal of Work and 

Organizational Psychology. https://doi.org/10.1080/1359432X.2023.2250083(國科會

管一學門推薦期刊，SSCI) (2022 Impact Factor 4.3) 

 

2. Chen, J. W., Lu, L., & Cooper, C. (2021). The compensatory protective effects of 

social support at work in presenteeism during the Covid pandemic. Frontiers in 

psychology. (SSCI) (Impact Factor 2.067)  

 

3. Chen, J. W., Chang, Y. Y., Kao, S. F., & Lu, L. (2013). Getting old is terrible? The 

process of optimal aging among Taiwanese older people. Indigenous Psychological 

Research in Chinese Societies, 40, 87-140.  

4. Chen, J. W., &Lu, L. (2013).The Associations among Job Insecurity, Work Attitudes, 

and Work Behaviors in the Greater China Region: Affective Organizational 

Commitment as a Moderator. Organization and Management, 6(1), 59-92. (TSSCI) 

5. Chen, J. W., Lu, L. & Wang, Y. J. (2013). The Unfolding of the Self in the 

Decision-making Process of Working Overseas among Taiwanese Young Female 

Workers. Indigenous Psychological Research in Chinese Societies, 39, 65-116.(TSSCI) 

 

6. Chen, J. W., Hsu, Y. C., Lu, L., & Wu, S. H. (2012). The career development of female 

managers: A resilience perspective.  Journal of Education National Changhua 

University of Education, 22, 51-71. 

7. Chen, J. W., Lu, L. & Hsu, Y. Y.(2012). The associations among job demands, work 

resources and work attitudes: Conscientiousness and proactive personality traits as 

moderators. Journal of Human Resource Management,12(1), 23-49.  

8. Chen, J. W., & Lu, L. (2011). Will you have the job tomorrow? The differential effects 

of job insecurity on employees. Journal of Human Resource Management,11 (3),49-73. 

(TSSCI) 

 

B. Conference Papers 

1. Chen, J. W. (2023.7). The dual protective roles of proactive personality and work 

reward in the adaptive process of sickness presenteeism. Paper presented at the 18th 

European Congress Of Psychology 2023, Brighton, UK 

2. Chen, J. W., Lu, L., & Yu, J. H. (2021, July). I want to make my retirement right! The 

conceptualization and planning of retirement among middle- and older-aged 

professionals. Paper presented at the 32nd International Congress of Psychology, 

Prague, Czech Republic. 

3. Chen, J. W., & Lu, L. (2012, July). Cross-national differences in the fit between desired 
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and actual working time, and its association with work results. Paper presented at the 

2012 International Conference on Business and Information, Sapporo, Japan. 

4. Chen, J. W., & Lu, L. (2011, July). The differential effect of job insecurity on 

employees in Taiwan. Paper presented at the 12th European Congress of Psychology, 

Istanbu, Turkey. 

5. Chen, J. W., & Lu, L. (2011, July). Will you still have the job tomorrow? The 

differential effect of job insecurity on employees’. Paper presented at the 9th Biennial 

Conference of the Asian Association of Social Psychology, Kunming, China. 

6. Chen, J. W., & Lu, L. (2010, September). What happened to the promised happiness? 

The differential effect of job insecurity on employees. Paper presented at the Taiwan 

Academic Organization and Management (TAOM), Taipei, Taiwan. (in Chinese) 

 

 


